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ABSTRACT

This review of various studies shows that there is a clear consistency between spiritual
values, spiritual practices and effective leadership. Spiritual ideals, such as integrity, honesty,
expressing concern, listening caringly, appreciating the contributions of others, mindfulness
and humility have been demonstrated to have a positive effect on organizational success.
Practices towards Higher Consciousness that have been emphasized in many spiritual
teachings have also been found to be crucial leadership skills (Reaves, 2005).

Values voids results in feeling alienated from others and disillusioned. Lacking cohesive
social and interpersonal guidelines for interaction, there is no sense of purpose...no bonding
power of membership and calling in life. People may pursue wealth/power as a source of
happiness and fight vehemently to protect their ‘rights’ at all costs or resort to violence and
chaos over negotiable issues (Gibbons, 2015).

This research article will discuss the concept of Spiritual Intelligence and its relevance in
Managerial coaching practice that can lead to change from the long term perspective. This
study explores spiritual coaching in the workplace or a global company (with culturally
diverse stakeholders) through the coach’s perspective, and the coach’s own spiritual progress
as important factors that contribute to the longevity and resilience of an organisation; The
study was underpinned by the following research questions:

* What definition of Spiritual Coaching are coaches working to?

» What are the observed manifestations of Spiritual Coaching — both in the individual and
within organisations?

» What are the possible advantages of applying Spiritual Coaching in the workplace?

A call for training and coaching programs to include spiritual intelligence is made as it is
shown to be very beneficial for leadership and organizational performance. “Work forms one
of people’s most significant communities and is expected to satisfy their deeply held need for
meaning” (Amram 2009).
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